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Federal Labor Standards Provisions U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability
The Project or Program to which the construction work
covered by this contract pertains is being ass¡sted by the
Un¡ted States of America and the following Federal Labor
Standards Provisions are included ¡n this Contract
pursuant to the provisions applicable to such Federal
assistance

A. 1. (¡) M¡nimum Wages. All laborers and mechanics
employed or working upon the s¡te of the work, will be paid
unconditionally and not less often than once a week, and
w¡thout subsequent deduction or rebate on any account
(except such payroll deduct¡ons as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than
those conta¡ned in the wage determ¡nation of the
Secretary of Labor which is attached hereto and made a

part hereof, regardless of any contractual relat¡onship
which may be alleged to exist between the contractor and
such laborers and mechanics Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section l(b)(2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of 29 CFR
5.5(a)(1)(iv); also, regular contributions made or costs
incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly period, are deemed to be

constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination
for the classif¡cation of work actually performed, w¡thout
regard to skill, except as provided ¡n 29 CFR 5.5(a)(4).
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for
each classification for the time actually worked therein:
Provided, That the employer's payroll records accurately
set forth the time spent in each classification in which
work is performed. The wage determination (including any
additional classification and wage rates conformed under
29 CFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH-

1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and
access¡ble, place where it can be easily seen by the
wo rke rs

(¡¡) (a) Any class of laborers or mechanics which is not
listed in the wage determinat¡on and which is to be

employed under the contract shall be classified in

conformance with the wage determination. HUD shall
approve an additional classification and wage rate and
fr¡nge benefits therefor only when the following criteria
have been met:

(f ) The work to be performed by the classif ication
requested is not performed by a classification in the wage
determination; and

(21 The classification is ut¡l¡zed in the area by the
construct¡on industry; and

(3) The proposed wage rate, ¡nclud¡ng any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination

(b) lf the contractor and the laborers and mechan¡cs to be

employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classificat¡on and wage rate (¡ncluding the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C.20210. The Administrator, or an

authorized representative, will approve, modify, or
disapprove every additional classification act¡on within 30

days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB control number 1215-
0140 )

(c) ln the event the contractor, the laborers or mechanics
to be employed in the class¡fication or their
representatives, and HUD or its designee do not agree on

the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, including
the views of all interested parties and the recommendation
of HUD or its designee, to the Administrator for
determination The Administrator, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or its designee or will notify
HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-01 40.)

(d) The wage rate (including fringe benef¡ts where
appropriate) determined pursuant to subparagraphs
(1)(ii)(b) or (c) of this paragraph, shall be paid to all
workers performing work in the classification under this
contract from the first day on which work is performed in

the classification.
(¡¡¡) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a

fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

(iv) lf the contractor does not make payments to a trustee
or other third person, the contractor may consider as part
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona f¡de fr¡nge
benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.\

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this
contract or any other Federal contract w¡th the same prime
contractor, or any other Federally-assisted contract
subject to Dav¡s-Bacon prevailing wage requirements,
which ¡s held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechan¡cs, including
apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract ln the event of failure to pay any
laborer or mechanic, including any apprentice, trainee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be

necessary to cause the suspens¡on of any further
payment, advance, or guarantee of funds until such
violations have ceased HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective employees to whom they
are due. The Comptroller General shall make such
disbursements in the case of direct Dav¡s-Bacon Act
co ntracts.

3. (¡) Payrolls and basic records. Payrolls and bas¡c
records relating thereto shall be mainta¡ned by the
contractor during the course of the work preserved for a

period of three years thereafter for all laborers and
mechan¡cs working at the site of the work. Such records
shall conta¡n the name, address, and social security
number of each such worker, his or her correct
classificat¡on, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described
¡n Section l(b)(2)(B) of the Davis-bacon Act), daily and
weekly number of hours worked, deductions made and
actual wages pa¡d Whenever the Secretary of Labor has
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any
laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described in Section l(b)(2)(B) of the Dav¡s-
Bacon Act, the contractor shall maintain records which
show that the commitment to provide such benef¡ts is

enforceable, that the plan or program is financially
responsible, and that the plan or program has been

communicated in writ¡ng to the laborers or mechanics
affected, and records which show the costs anticipated or
the actual cost incurred in providing such benefits.
Contractors employing apprentices or trainees under
approved programs shall ma¡ntain written ev¡dence of the
reg¡stration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
12'15-0140 and '1215-00'17 )

(ii) (a) The contractor shall submit weekly for each week
in which any contract work is performed a copy of all
payrolls to HUD or its des¡gnee if the agency is a party to
the contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee The payrolls submitted shall set out
accurately and completely all of the information required
to be maintained under 29 CFR 5.5(a)(3)(¡) except that full
social security numbers and home addresses shall not be

included on weekly transmittals. lnstead the payrolls shall
only need to include an individually identifying number for
each employee (e.g , the last four digits of the employee's
social security number) The required weekly payroll
information may be subm¡tted in any form desired.
Optional Form WH-347 is available for this purpose from
the Wage and Hour Division Web site at

or its
successor site. The pr¡me contractor is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the
contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Div¡sion of the Department of Labor for purposes of an

invest¡gation or audit of compliance with prevailing wage
requirements. lt is not a violation of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social secur¡ty numbers to the prime
contractor for its own records, without weekly submission
to HUD or its designee. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0149 )

(b) Each payroll submitted shall be accompanied by a

"Statement of Compliance," signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shall cert¡fy the following:
(f) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 5.5
(a)(3)(ii), the appropr¡ate information is being maintained
under 29 CFR 5.5(a)(3)(i), and that such information is

correct and complete;
form HUD40l0 (06/2009)
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(2) That each laborer or mechanic (including each helper,
apprentice, and trainee) employed on the contract dur¡ng
the payroll period has been paid the full weekly wages
earned, w¡thout rebate, either directly or ind¡rectly, and
that no deductions have been made either directly or
¡ndirectly from the full wages earned, other than
permissible deduct¡ons as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as

spec¡fied in the applicable wage determination
incorporated into the contract.

(c) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the
"Statement of Compliance" required by subparagraph
4.3. (i¡)(b).

(d) The falsification of any of the above cert¡f¡cations may
subject the contractor or subcontractor to c¡vil or criminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code.

(ii¡) The contractor or subcontractor shall make the
records required under subparagraph A 3.(i) available for
¡nspect¡on, copy¡ng, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor, and shall permit such representatives to
interview employees during working hours on the job lf
the contractor or subcontractor fa¡ls to submit the required
records or to make them ava¡lable, HUD or its designee
may, after written notice to the contractor, sponsor,
applicant or owner, take such action as may be necessary
to cause the suspension of any further payment, advance,
or guarantee of funds. Furthermore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment action pursuant to
29 CFR 5.12.

4. Apprent¡ces and Trainees,

(i) Apprentices. Apprentices will be permitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individually registered in a bona fide apprenticeship
program registered with the U.S Department of Labor,
Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or if a person is employed in his or her first 90

days of probationary employment as an apprentice in such
an apprenticeship program, who is not individually
registered in the program, but who has been certified by

the Office of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as

an apprentice. The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall
not be greater than the ratio permitted to the contractor as

to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who

is not registered or otherwise employed as stated above,
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed ln addition, any apprentice performing work on

the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage determination for the
work actually performed Where a contractor is performing
construction on a project in a locality other than that in

which its program is registered, the ratios and wage rates
(expressed in percentages of the journeyman's hourly
rate) specified in the contractor's or subcontractor's
registered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice's level of progress,
expressed as a percentage of the journeymen hourly rate
specif¡ed ¡n the applicable wage determination
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program. lf the
apprenticeship program does not specify fringe benefits,
apprent¡ces must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. lf the Administrator determ¡nes that a

different practice prevails for the applicable apprent¡ce
classification, fr¡nges shall be paid in accordance with that
determination. ln the event the Office of Apprenticeship
Training, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program is

a pproved.

(i¡) Trainees. Except as provided in 29 CFR 5 16,

tra¡nees will not be permitted to work at less than the
predetermined rate for the work performed unless they are
employed pursuant',to and individually registered in a

program which has received pr¡or approval, evidenced by

formal certification by the U.S. Department of Labor,
Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater
than permitted under the plan approved by the
Employment and Train¡ng Administration. Every trainee
must be paid at not less than the rate specified in the
approved program for the trainee's level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the appl¡cable wage determination. Trainees
shall be paid fringe benefits in accordance with the
provisions of the trainee program. lf the trainee program
does not mention fringe benef¡ts, trainees shall be pa¡d

the full amount of fringe benefits listed on the wage
determination unless the Administrator of the Wage and
Hour Division determines that there is an apprenticeship
program associated with the corresponding journeyman
wage rate on the wage determ¡nation wh¡ch provides for
less than full fringe benefits for apprent¡ces Any
employee listed on the payroll at a trainee rate who ¡s not
registered and participating in a training plan approved by
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the Employment and Tra¡ning Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. ln addit¡on,
any tra¡nee performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determ¡nation for the work actually performed. ln the
event the Employment and Training Administration
withdraws approval of a training program, the contractor
w¡ll no longer be permitted to utilize trainees at less than
the applicable predetermined rate for the work performed
until an acceptable program is approved.

(¡i¡) Equal employment opportunity. The ut¡lization of
apprentices, tra¡nees and journeymen under 29 CFR Part 5

shall be in conformily with the equal employment
opportunity requirements of Executive Order 11246, as
amended, and 29 CFR Part 30

5. Compliance with Gopeland Act requirements. The
contractor shall comply with the requirements of 29 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor will
insert in any subcontracts the clauses contained in

subparagraphs 1 through I 1 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
instructions require, and a copy of the applicable
prevailing wage decision, and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph.

7. Contract termination; debarment. A breach of the
contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a

contractor and a subcontractor as provided in 29 CFR
5.12.

8. Gompliance with Davis-Bacon and Related Act Requirements.
All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1,3, and 5 are
herein incorporated by reference in this contract

9. Disputes concern¡ng labor standards. Disputes
ar¡sing out of the labor standards provisions of this
contract shall not be subject to the general disputes
clause of this contract. Such disputes shall be resolved in

accordance with the procedures of the Department of
Labor set forth in 29 CFR Parts 5,6, and 7. D¡sputes
within the meaning of this clause include disputes between
the contractor (or any of its subcontractors) and HUD or
its designee, the U S. Department of Labor, or the
employees or their representatives

f 0. (¡) Ce¡tif¡cation of El¡g¡bility. By entering into this
contract the contractor certifies that neither it (nor he or
she) nor any person or firm who has an interest in the
contractor's firm is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be

awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Paft 24.

(¡i) No part of this contract shall be subcontracted to any
person or firm inel¡gible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5 12(a)(1) or to be awarded HUD contracts or
partic¡pate in HUD programs pursuant to 24 CFR Patl 24.

(iii) The penalty for making false statements is prescribed
in the U S Criminal Code, 18 U.S.C. 1001 . Adcl¡tionally,
U S Criminal Code, Section I 01 0, Title 18, U.S C ,

"Federal Housing Administration transact¡ons", provides in
part: "Whoever, for the purpose of . influencing in any
way the action of such Administration..... makes, utters or
publishes any statement know¡ng the same to be false.....
shall be fined not more than $5,000 or imprisoned not
more than two years, or both."

'11. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or in any other manner
discriminated against by the Contractor or any
subcontractor because such employee has filed any
compla¡nt or instituted or caused to be instituted any
proceed¡ng or has test¡fied or is about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime contract exceeds $100,000. As used in this paragraph, the
terms "laborers" and "mechanics" include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractoÍ

contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or

permit any such laborer or mechan¡c in any workweek in which the
individual is employed on such work to work in excess of 40 hours in

such workweek unless such laborer or mechanic receives

compensation at a rate not less than one and one-half times the basic
rate of pay foÍ all hours worked in excess of 40 hours in such

workweek.

l2l V¡olat¡on; liability for unpaid wages; liquidated
damages. ln the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontractor responsible therefor shall be liable
for the unpaid wages. ln addition, such contractor and
subcontractor shall be liable to the United States (in the
case of work done under contract for the District of
Columbia or a territory, to such District or to such
territory), for l¡quidated damages. Such liquidated
damages shall be computed with respect to each individual
laborer or mechanic, including watchmen and guards,
employed ¡n violation of the clause set forth in

subparagraph (1) of this paragraph, inthe sum of $l0foreach
calendar day on which such individual was required or perm¡tted to

work in excess of the standard workweek of 40 hours without payment

of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.
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(3) Withhold¡ng for unpaid wages and liquidated
damages. HUD or its designee shall upon its own action
or upon written request of an authorized representat¡ve of
the Department of Labor withhold or cause to be withheld,
from any moneys payable on account of work performed by

the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is

held by the same prime contractor such sums as may be

determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and
liquidated damages as prov¡ded in the clause set forth in

subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall
insert ¡n any subcontracts the clauses set forth in
subparagraph (1) through (4) of this paragraph and also a

clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime
contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses
set forth in subparagraphs (1) through (4) of this
pa rag raph.

C. Health and Safety. The provisions of th¡s paragraph C are

applicable where the amount of the pr¡me contract exceeds $100,000

(1) No laborer or mechanic shall be required to work in
surroundings or under working condit¡ons which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.
(21 The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Pail
1926 and failure to comply may result in imposition of
sanctions pursuant to the Contract Work Hours and Safety
Standards Act, (Public Law 91-54, 83 Stat 96). 40 USC
3701 et seq

(3) The contractor shall include the provisions of this
paragraph in every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions
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Appendix, Exhibit 2, Genetal

Decision SC20100005:
Type: Building

GENERÀL DECISION: SC20100005 03/12/2070 SCs

Date: March 12, 20L0
Generaf Decision Number: SC20100005 03/12/2070

Superseded Generaf Decision Number: SC20080005

State: South Carofina

Construction Type: BuiÌding

County: GreenviÌle County 1n South Carofina.

BUILDING CONSTRUCTION PROJECTS (does not incfude single family
homes and apartments up to and incfuding 4 stories)

Modification Number
0

Pubfication Date
03/72/2070

susc1986-001 r0 / 0L/7986

Brick1ayer.... .......$

Carpenter .......$

Efectrician... .......$

Ironworker.... .......$

Laborer, general .....$

Painter ....$

Pfasterer .......$

Pfumber ........$

Power equlpment operators:
Backhoe .....$
Buffdozer ........$
Front end foader...........$
Scraper - pan ....$

Sheet metaf worker ........$

Truck driver ....$

Rates

9.50

1 .96

O ?T

- at

- aE

1 aE

8.08

8.50

1 .25
1 aF

1 ac

1 aE

9.00

Fringes

L.27

VüELDERS - Receive
operation to which

rate prescribed for craft performing
welding is lncidentaf.

Unfisted cfassificat.ions needed for work not lncfuded within
the scope of the cfassifications llsted may be added after
award only as provided in the -Iabor standards contract cfauses
(29cFR s.5 (a) (1) (ii)).

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname:Davis-Bacon&docid:SC201... I2ll5l20l0



Appendix, Exhibit 3, General

Decision SC20 1 00026 : Construction

Type: Heavy
GENERÄ.L DECISIoN: SC20100026 03/12/2010 SC26

Date: llarc]n 12, 2010
Generaf Declsion Number: SC20100026 03/L2/2010

Superseded Generaf Decislon Number: SC20080026

State: South Carofina

Construction Type: Heavy

Counties: Aiken, Anderson, Florence, Greenville, Lexington,
Pickens, Richland, Spartanburg and York Counties in South
Carofina.

]N A]KEN COUNTY, DOES NOT ]NCLUDE THE SAVANNAH RIVER SITE

HEAVY CONSTRUCTION PROJECTS (does not include sewer & water
line projects)

Modification Number
0

Publication Date
03/12/2070

susc1989-002 08 / 0r/1989

Carpenter ......$

Cement mason/concrete
finisher ......$

Laborers:
General .....$
Pipelayer .......$

Pipefitter.... .......$

Power equipment operators:
Backhoe .....$
Bufl-dozer .......$
Crane .......$
Loader ......$
Mechanic ....$

Truck driver ....$

Rates

8.34

8.41

1 aE

7.50

10. 63

1 .48
1 .95

10.85
8.26
9.00

Fringes

WELDERS - Receive
operation to whlch

rate prescribed for craft performing
weÌdì-ng is incidentaf .

Unfisted cfass-ifications needed for work not included within
the scope of the cfassifications fisted may be added after
award only as provided in the labor standards contract cfauses
(29cFR 5.5 (a) (1) (ri) ).

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname:Davis-Bacon&docid:SC201... 12ll5l20l0



U.S. Department of Labor
Wage and Hour Division

PAYROLL
(For Contractor's Optional Use; See lnstructions at www.dol.gov/whd/forms/wh347instr.htm)

Persons are not required to respond to the collection of ¡nformation unless ¡t d¡splays a currently valid OMB control number.

HE
U.S. Wage and Hour Dhision

Rev. Dec. 2008
NAMEOFCONTRACTOR n oRSUBCONTRACTOR fl ADDRESS OMB No.: 1215-0149

Expires: 1213112011

PAYROLL NO FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO

(4) DAY AND DATE(1)

NAIVE AND INDIVIDUAL IDENTIFYING NUI\¡BER
(e g, LAST FOUR DIGITS OF SOCIAL SECURITY

PuÞl¡c Burden Statement

Wash¡ngton, DC 2O21O

(s)

NET
WAGES

PAID
FOR WEEKOF \A¡3RKER

Appendix, Exhibit 4, Payroll Form
wH-347

(over)



Date

(Name of Signatory Party)

do hereby state:

(1 ) That I pay or supervise the payment of the persons employed by

on the
(Contractor or Slbconhactor)

; that during the payroll period commencing on the
(Building or Work)

day of and ending the _ day of

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

from the full
(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages earned by any person, otherthan permissible deductions as defined in Regulations, Part
3 (29 C F R Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Start. 108,72 Stat.967;76 Stat.357;40 U.S.C. S 3f45), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination ¡ncorporated into the contract; that the
classif¡cations set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide
apprenticeship program reg¡stered w¡th a State apprenticeship agency recognized by the Bureau of
Apprent¡ceship and Train¡ng, Un¡ted States Department of Labor, or if no such recognized agency exists in a
State, are registered with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) rhat:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

l-l
- - in addition to the basic hourly wage rates paid to each laborer or mechanic listed in

the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such
employees, except as noted in section 4(c) below.

(b) wHERE FRTNGE BENEFTTS ARE PArD rN CASH

fl - eacn laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTTON (CRAFT) EXPLANATION

(Tte)

NAMEANDTITLE I SIGNATURE

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEI\,IENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRI¡/IINAL PROSECUTION. SEE SECTION 1OO1 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE.

Appendix, Exhibit 4, Payroll Form
wH-347



Project Wage Rate Sheet I 3ù;3äi1iililÍJ,:i:''n 
and urban Deveropment

Pno¡¡cr NnN¡: Wlce Decrs¡oN NuMeeR/MoDrFrcATroN Nu[íg¡n:

Pnotecr Nu¡¡rsen: PRo¡¡cr CouHrv:

WoRK CLASSIFICATIoN

Bmrc HouRr-y

RITE IBHRì
FRINGE

Berue¡rs
TOTAL HoURLY

WAGE RATE

.ABORERS
:RINGE BeHerlTs: $

Bricklavers $

GRoUP # BHR TorALWAce

Carpenters $ $

Cement Masons $ $

Drvwall Hanqers $ $

Electricians $ $

lron Workers $ $

Painters $

OPERATORS

FRrHce BeHerrs: $

Plumbers $

GROUP # BHR TOTAL WAGE

Roofers $ $

Sheet MetalWorkers $ $

Soft Floor Lavens $ $

TaDers $ $

Tile Setters $

IRUCK DR¡VERS

FRINGE B¡H¡TTs: $

Ortlen CusstFrcATtoNs
Gnoup# BHR TOTAL WAGE

$ $

$ $

$ $

ADDTTToNAL Cussr¡rc¡r¡ols (HUD Form 4230.4

WoRr CussrFrcATroN
Bnsrc HouRr-v

Rtre
Fnrnce

BENEFITS

ToTAL HOURLY

Wlce R¡re

DATE oF HUD

Su¡Nrssroru to
DOL

Dnr¡ or DOL
Appnovt-

$

$

$

$

form HU04720
(03/2004)



EMPLOYEE RIGHTS
UNDER THE DAVIS.BACON ACT

FOR LABORERS AND MECHANICS

EMPLOYED ON FEDERAL OR FEDERALLY

ASSISTED CONSTRUGTION PROJEGTS
THE UNITED S ES DEPARTMENT OF ljBOR WAGE AND HOUR DIVISION

PREVA!L¡NG
WAGES

OVERTIME

ENFORCEMENT

APPRENTICES

PROPER PAY

You must be paid not less than the wage rate listed in the Davis-Bacon
ge Decision posted with this Notice forthe work you perform.

You must be paid not less than one and one.half times your basic
rate of pay for all hours worked over 40 in a work week There few
exceptions.

Contract payments can be withheld to ensure workers receive wages
and overtime pay due, and liquidated d ages may apply if overtime
pay requirements are not met. Davis-Bacon contract clauses allow
contract termination and debarment of contractors from future federal
contracts for up to three years. A cont or who falsifies certified
payroll records or induces wage kickbacks may be subject to civil or
criminal prosecution, fines andl or ímprisonment.

Apprentice rates apply only to apprentices properly istered under
approved Federal or State apprenticeship programs.

lf you do not receive proper pay, or require further information on the

or contact the U.S. Department of labo/s e and Hour Division.

information:

TISWAGE HB
N: 1-g77-gg9-5627 

u's's¡¡seúdHñDtv.n-

WWWWAGEHOUR.DO[.GOU
U.S. Department ol Labor I Employment Sfandards Administration I wage anO Hour Div¡sion

Appendix, Exhibit 6, Davis-Bacon
Act poster



The work being done under this contract is funded with assistance
of the Department of Housing and Urban Development.
As such it is subject to the requirements of the Section 3 Act of the

Housing and urban development Act of 1968.

. Pursuant to this Act the contractor is to go to the greatest extent possible to
provide opportunities, training and employment to lower income citizens of the

contracts for work in conn..r,J"tïiï ä3i-¡ect should be awarded when
practical to business concerns which are located in or are substantially owned by

persons residing in the area of the project.

Appendix, Exhibit 7, Section 3
Clause poster

Housing and Community Housing Act of 19'14,42 U.S.C.5301 note Public Law 93-383- Section 3 24 CFR parr 135



Equal Employment Opportunity is

THE LAV/
Private Employrnent,
State and Local
Governments,
Educational Institutions

Applicants to and employees of most pr¡vate employers, state
and local go\rernments, educational inst¡tutions, employment
agencies and labor organ¡zations are protected under the follow¡ng
Federal laws:

RACE, COLOR, RELIGION, SEX, NATIONAL
ORIGIN

T¡tle Vll of the Civ¡l Rights Act of 1 964, as amended, proh¡b¡rs

discrim¡nation in hir¡ng, promot¡on, discharge, pay, fringe benef¡ts,
job tra¡ning, class¡f¡cation, referral, and other aspects of employment,
on the bas¡s of race, colon religion, sex or nat¡onal origin.

DISABILITY

The Americans with D¡sab¡lit¡es Act of 1990, as amended, protects
qualified applicants and employees with d¡sabilit¡es from d¡scrim-
¡nat¡on ¡n hir¡ng, promotion, d¡scharge, pay,job train¡ng, fringe
benefits, classif¡cat¡on, referral, and other aspects of employment on
the bas¡s of disab¡l¡ty. The law also requ¡res that covered entities
provide qual¡f¡ed applicants and employees w¡th disab¡l¡ties w¡th
reasonable accommodations that do not ¡mpose undue hardship.

AGE

The Age Discrim¡nation in Employment Act of 1967, as amended,
protects appl¡cants and employees 40 years of age or older from
d¡scriminat¡on on the bas¡s of age ¡n h¡r¡ng, promotion, d¡scharge,
compensat¡on, terms, condit¡ons or priv¡leges of employment.

SEX (WAGES)

ln add¡tion to sex discr¡minat¡on proh¡bited byTitleVll of the C¡v¡l

R¡ghts Act of 1 964, as amended (see above), the Equal Pay Act of
1963, as amended, prohiþits sex discr¡m¡nat¡on ¡n payment of wages

to women and men performing substant¡ally equal work in the same

establishment.

Retal¡ation against a person who f¡les a charge of d¡scrim¡nat¡on,
part¡c¡pates in ân ¡nvest¡gat¡on, or opposes an unlavúful employment
pract¡ce ¡s proh¡b¡ted by all ofthese Federal laws.

lf you believe that you have been d¡scr¡minated aga¡nst under any of
the above laws, you should contact immed¡ately:

The U.S. Equal Employment Opportunity Commission (EEOC),

1801 L Street, N.W,WashingÊon, D.C.20507 or an EEOC field
office by call¡ng toll free (800) 669-4000. For indiv¡duals w¡th
hearing ¡mpa¡rments, EEOC's tott free TDD number ¡s (800) 669-6820.

Employers
Holding Federal
Contracts or
Subcontracts

Applicants to and employees of
companies with a Federal govern-

ment contract or subcontract are
protected under the tollowing
Federal author¡t¡es:

RACE, COLOR, RELIGION,

SEX, NATIONAL ORIGIN

Executive Order 1 1 246, as amended,
prohibits job discr¡minat¡on on the
bas¡s of race, color, rel¡g¡on, sex or
national or¡gin, and requ¡res affirma-
t¡ve act¡on to ensure equal¡ty of
opportun¡ty in all aspects of
employment.

INDIVIDUALSWITH
DISABILITIES

Section 503 of the Rehab¡litation Act
of 1 973, as amended, prohibitsjob
d¡scr¡m¡nat¡on because of d¡sability
and requ¡res affirmative act¡on to
employ and advance ¡n employment
qualified ¡nd¡v¡duals w¡th disab¡l¡t¡es
who, w¡th reasonable accommodation,
can perform the essential funct¡ons
of ajob.

VIETNAM ERA, SPECIAL
DISABLED, RECENTLY

SEPARATEq AND OTHER

PROTECTED VETERANS

38 U.S.C. 421 2 of the Vietnam Era

Veterans' ReadJustment Assistance Act
of 1974, as amended, proh¡b¡tsjob
d¡scr¡mination and requires aff¡rmat¡ve
action to employ and advance ¡n

employment qual¡f¡ed Vietnam era
veterans, qualif¡ed special d¡sabled
veterans, recently separated veterans,
and other protected veterans.

Any person who bel¡eves a contractor
has v¡olated its nondiscrimination or
affirmat¡ve action obl¡gat¡ons under
the author¡t¡es above should contact
¡mmed¡ately:

The Office of Federal Contract
Compliance Programs (OFCCP),
Employment Standards Adm¡nistration,
U.S. Department of Labor,
200 Const¡tut¡on Avenue, N.W.,
Washington, D.C. 20210 or call
(202) 693-0101, or an OFCCP
regional or d¡str¡ct off¡ce, listed ¡n

most telephone directories under U.S,

Government, Department of L¿bon

Programs or
Activities Receiving
Federal Financial
Assistance

RACE, COLOR, RELIGION,
NATIONAL ORIGIN, SEX

ln addition to the protect¡on of T¡tle
Vll of the C¡v¡l R¡ghts Act of 1964, as

amended, T¡tleVl of the Civil Rights
Act prohibits d¡scr¡m¡nat¡on on the
basis of race, color or national or¡g¡n

in programs or act¡vit¡es receiving

Federal f¡nanc¡al ass¡stance. Employ-

ment d¡scr¡mlnat¡on is covered by

TitleVl ¡f the pr¡mary object¡ve of the
financ¡al ass¡stance is prov¡s¡on of
employment, or where employment
d¡scr¡m¡nation causes or may cause

discr¡m¡nation in providing services

under such programs. T¡tle lX of the
Education Amendments of 1 972
prohibits employment d¡scr¡m¡nat¡on

on the bas¡s of sex ¡n educat¡onal
programs or activit¡es wh¡ch rece¡ve

Federal ass¡stance.

INDIVIDUALSWITH
DISABILITIES

Sections 501, 504 ancl 505 of the
Rehab¡l¡tation Act of 1 973, as

amended, prohibits employment
d¡scrimînation on the bas¡s of d¡sab¡l-

ity ¡n any program or act¡v¡ty wh¡ch

receives Federal financ¡al ass¡stance in

the federal government. Discrimina-
tion is proh¡b¡ted ¡n all aspects of
employment against persons w¡th
disab¡l¡t¡es who, w¡th reasonable
accommodat¡on, can perform the
essential functions

of a job.

lf you believe you have been

discr¡minated against in a program

of any ¡nst¡tulion which receives
Federal assistance, you should contact
immed¡ately the Federal agency
provid¡ng such ass¡stance.

Appendix,
Employment Opportunity poster


